


CE2: Master of Pharmacy (Integrated)





[image: C:\Users\klambe\AppData\Local\Temp\Temp1_SETU-Logo (2).zip\SETU Master logos\Print\JPG\SETU Master logos_CMYK.jpg]


SOUTH EAST TECHNOLOGICAL UNIVERSITY


COURSE EVALUATION 2


SUPPLEMENTARY ASSESSORS’ REPORT TO ACADEMIC COUNCIL



	
COURSE EVALUATED:

	
Master of Pharmacy (Integrated)



	FACULTY:  		

	Science and Computing

	
DEPARTMENT: 	
	
	
Pharmacy



1. 
INTRODUCTION

On 9 December 2025, an external review panel considered the proposal from the Faculty of Science and Computing at the South East Technological University to develop a Master of Pharmacy (Integrated) (Level 9; 330 Credits), an embedded Bachelor of Science (H) in Pharmacy (Level 8; 240 Credits), and a standalone 5-credit module ‘Pharmacy Professional Development’. The review panel recommended the approval of the Master of Pharmacy (Integrated) programme at that time, but the approval was conditional on the submission of a revised programme document that took account of a number of substantial conditions and recommendations, and the approval of same by the panel.

2. REVISED PROGRAMME SUBMISSION FEBRUARY 2025

The revised submission received in February 2025 was reviewed by the members of the original validation panel who were available to undertake a desk review of the documentation     :

· Prof. Eithne Guilfoyle, Former Vice President for Academic Affairs (Registrar), Dublin City University (Chair)
· Prof. Christine Bond, Emeritus Professor of Primary Care (Pharmacy), Institute of Applied Health Science, University of Aberdeen 
· Dr Colette Moloney, Assistant Registrar, South East Technological University
· Dr Helen Murphy, Academic Council Representative, South East Technological University 

The panel thank the Faculty for their detailed response to the Assessors’ Report. There are some further points of clarification required before final approval of the programme. These are detailed below under the individual Conditions and Recommendations made by the Panel. I recognise that the revised Course Proposal is a long document and I may have missed something so my apologies if that is the case

Areas for attention have been emboldened in the text for convenience of reference. Action is required on items marked ‘Conditions’ and such action is mandatory if the programme is to be approved; action is highly recommended on items marked ‘Recommendations’. 

	
	Original Condition 2.1.1.: Strengthen the underpinning theoretical basis in Behavioural Sciences to inform professional practise.  In particular, rebrand and restructure the module on ‘Health Economics’ to a title such as Applied Health Sciences, which should include Health Economics, but also Health Psychology, Sociology, Ethics and Social Responsibility.

	Faculty Response February 2025: The programme team thank the panel for their consideration and feedback, and time committed to the review and panel validation process. To ensure this condition has been met, the programme team have reviewed pharmacy practice modules with respect to this area, which have embedded health and health promotion as a theme from Year 1, and developed the restructured module. The Year 5 ‘Health Economics’ module has been redesigned to embed and develop the elements recommended by the reviewers. The module will build on Behavioural Science in previous modules. The new module title is “Applied Health Science”. It will integrate horizontally, with other modules within Semester 5 through case studies. These will assess student knowledge of patient perceptions and behaviours toward their diagnosis and illness, managing patient expectations toward treatment and treatment outcomes. The module will include examination of adherence and lifestyle factors influencing patient behaviour, while recognising pharmacoeconomic aspects of the condition. The module will allow students to interpret how health behaviour can influence health recommendation and health promotion e.g. vaccine service, diabetes, obesity, ageing. The module will review perceptions of health, communication, and management of the supply chain for health economic, health equity, social responsibility and ethical reasons. The module will inform students ahead of their Pharmacy Practice Research Project, in these aspects.

	Panel Comments February 2025: The panel note the broadening of the scope of the module in Year 5 from Health Economics to Applied Health Science in Pharmacy. There is reference to this building on modules in year 1 which have embedded health and health promotion as a theme and references to Pharmacy Care, Public and Population Health, and Pharmacy Practice Research Project which are studied in the workplace setting.  Showing the relevance of theory to practice is important and commended but there does not appear to be explicit mention of underlying disciplines and their strong theoretical basis (not just principles) i.e. from health psychology, sociology as well as health economics. These are essential to explain why patients and professionals behave as they do, sometimes counter intuitively, and then to tailor ways to address these so medicine use is effective, efficient and safe for the individual and the population. The module should be reviewed to include specific mention of underlying disciplines and their strong theoretical basis.



	Original Condition 2.1.2: Clarify the status and titles of embedded and exit awards.  A visual representation of these awards and their relationship to the Master of Pharmacy (Integrated) would be helpful.

	Faculty Response February 2025: The programme team thank the panel for this feedback and have clarified within the CE2 document the Award pathways and titles. A schematic has been prepared and included into Section 10 Progression Opportunities and Transfer Pathways. All students who have achieved the required 240 credits at the completion of Year 4, will obtain the embedded BSc (Hons) in Pharmacy Level 8 Award. The grade profile and inclusion of percentage of marks from Years 2-4 is outlined within this Section in the CE2. Should students at Year 1 and 2 wish to move into a non-patient facing, science-led programme and they have achieved the requisite credits, they may apply to transfer to the BSc (Hons) in Pharmaceutical Science or the BSc (Hons) in Molecular Biotechnology with Biopharmaceutical Science. This application will be completed through SETU transfer processes. Entry will be to Year 2 or 3, depending on the year of transfer (following 1 or 2 respectively) and subject to programme approval.

	Panel Comments February 2025: The graphic that has been added to Page 78 is clear and very helpful. However, the meaning of ‘Opportunities for PhDs within healthcare settings’ on page 75 is unclear. Does this mean opportunities for PhDs in Health Services Research or for a student to undertake a PhD when based in the workplace rather than a traditional University setting? The meaning of ‘Opportunities for PhDs in Health Services Research within healthcare settings’ (page 75) should be clarified.



	Original Condition 2.1.3: 	There are a number of derogations to SETU academic regulations included in the programme proposal, particularly in the areas of progression, repeat attempts and time allowed to complete the programme, compensation, failed components, mandatory attendance, pass mark and award classification, et cetera.  Approval of such derogations is not within the remit of the current panel and the Faculty should submit any proposed derogations to SETU Academic Council for consideration. The modules should be inputted onto the SETU module catalogue once access to same is available.

	Faculty Response February 2025: A document outlining requested programme academic regulations has been prepared, with associated rationale. The proposed derogations will be submitted to Academic Council for approval. The programme will be entered onto the SETU programme catalogue once this is available.

	Panel Comments February 2025: As noted in the condition this is for the SETU Academic Council to approve or otherwise 



	Original Recommendation 2.2.1: As well as interprofessional learning with the other institutional disciplines of nursing and veterinary science, formalise the experiential interprofessional opportunities with the wider health care team as part of the core Programme, as described by the Programme team during the review meeting

	Faculty Response February 2025: The programme team thank the reviewers for this constructive and valuable feedback highlighting the importance of interprofessional learning with the wider healthcare team. The Master of Pharmacy programme board, which will be established upon validation of the programme by Academic Council, will convene an Interprofessional Learning (IPL) committee, dedicated to developing relevant and engaging opportunities for Master of Pharmacy students. This group as outlined in the CE2 document will draw on the previously well-established connections between the Faculty of Science and Computing, the Faculty of Health Science, the Pharmaceutical and Molecular Biotechnology Research Centre, The Ocular Therapeutics Research Group, The Centre for Health Behaviour Research and the Faculty of Humanities at SETU in teaching and research. This will build on collaborative work completed within the development programme. This committee will build and represent a network encompassing and supporting the diverse range of healthcare students within SETU including those from nursing, health promotion, social care, pharmacy technician, and veterinary medicine programmes and develop meaningful collaborative opportunities for all student groups. Furthermore, the group will prioritise establishing connections with healthcare professionals not currently accessible through SETU, particularly medical students. Work on engagement with respect to these aspects with regional clinical settings is underway. The team will strengthen existing SETU collaborations with professionals in regional hospitals, engage with the GP training scheme, and work to build innovative digital and in-person opportunities with Schools of Medicine and international collaborators, for example through EU-Conexus, where SETU is a full partner. The group aim will be to design innovative and impactful IPL opportunities that enhance the educational experience and professional preparedness of pharmacy students. Examples of these are collated in the CE2.

	Panel Comments February 2025: The Team are to be complimented on the creation of an Interprofessional Learning (IPL) committee, and there are clearly good opportunities to build on other professional courses delivered in the University as detailed previously and in the current document pages 42/43. However, the panel would have liked to see more definite plans to engage with medical colleagues. At the Panel review in December 2024 the Team mentioned that these would be achieved during work-based placement and it would be helpful if this were more explicit in the course proposal. At the moment there is just reference to ‘The Team will strengthen existing SETU collaborations with professionals in regional hospitals, the southeast GP scheme, and work to build innovative digital opportunities with National Schools of Medicine and international collaborators’. It is not really clear what the desired outcome of these collaborations is. The team should be more explicit in the document on definite plans to engage with medical colleagues and on the desired outcomes from such collaborations.



	Original Recommendation 2.2.2: Extend the scope of the ‘Entrepreneurship and Managing a Successful Pharmacy Business’ module in year 5 to include leadership, continuous improvement culture, patient outcomes et cetera and to ensure skills are transferable across all sectors of pharmacy practice.

	Faculty Response February 2025: The team thank the review panel for this recommendation and have acted to address this. The scope of the module on ‘Entrepreneurship and Management of a Successful Pharmacy Business’ has been extended. The module description, indicative content and learning outcomes have been reviewed and updated to incorporate a culture of continuous improvement and innovative solutions to improve patient outcomes. The modules scope now includes transformative entrepreneurial leadership and ensures that skills learned and practiced are transferable across all sectors of pharmacy practice.

	Panel Comments February 2025: The Team have satisfactorily addressed this point and the details of the course (Page 226) look appropriate. However, they may wish to amend the title of the module in year 5 Semester 1 which is still ‘Entrepreneurship and managing a successful pharmacy business’ and reflect on making this more generic e.g. to cover managing a hospital department. The team should consider amending the title for the ‘Entrepreneur and Managing a Successful Pharmacy Business’ module to reflect its more generic nature.




	Original Recommendation 2.2.3: Clarify entry routes for non-standard students, particularly for mature students and pharmacy technicians. These cohorts of non-standard applicants were identified in the programme document but the exact requirements and nature of the entry routes available to them were not clear.

	Faculty Response February 2025: The programme team thank the reviewers for feedback and have clarified requirements in the document. The entry route for non-standard students will include three specific areas: Mature students, Graduates and qualified Pharmacy Technicians. Each will have clear requirements and each specific allocated places. Requirements were prepared following review of MPharm programmes and entry requirements. These have been re-reviewed and entry routes have been clarified. Each application will require submission of a portfolio to include Curriculum Vitae, Formal Academic Qualifications with Official transcripts, Non-Academic Relevant Training and Experience, Work Experience, with a Personal statement. Indicative guidelines and elements within the personal statement will be provided by the Programme. An interview will be undertaken.

	Panel Comments February 2025: The response and the text on pages 73/74 make clear these are largely based on a portfolio and interview but the exact criteria that would define potential acceptance or not are unspecified. The panel appreciate that this may be subjective on a case-by-case basis but the process should be transparent and clear. The team should define the criteria to be used for assessing portfolio and interview for entry to ensure transparency and consistency. Further clarification on the entry requirements for non-standard students and the specific number of places allocated for same would enhance.



	Original Recommendation 2.2.4: Review the placement of the modules ‘Pharmacy Practice Research Project’ and ‘Experiential Learning and PRE’ on the programme schedule to ensure that they are attached to the semester in which they will be assessed. In particular, consider the scheduling of the PRE assessment, the availability of results from same, and if it is feasible to complete the award year of the programme at the September examination boards, as proposed. The Faculty should engage with the Office of the Registrar on this.

	Faculty Response February 2025: A review of scheduling has been completed with engagement with the Office of the Registrar. The module ‘Experiential Learning and PRE’ has been changed from one module into two separate modules to ensure clarity for students in communication regarding the outcome of the Experiential Learning assessment. All modules with the exception of the PRE will be processed at the Autumn examination board held in early September. This modification has been made to the programme schedule with the two modules added to the module descriptor Section. Results from the PRE will be ratified by the Faculty in an examination board convened as soon as practicable in September post the PRE assessment. The Faculty will continue to engage with the Office of the Register on this element.

	Panel Comments February 2025: The separation of these modules and the timing of the assessments mean this recommendation has been addressed (page 79). 



	Original Recommendation 2.2.5: Clarify relationship between APPEL and SETU regarding VLEs and assessments, in particular what Learning Outcomes are being assessed by each, and if two VLEs used by students or do one or other host assessments, learning materials et cetera.

	Faculty Response February 2025: The programme team have reviewed the placement modules to ensure clarity with respect to the VLE. Learning outcomes and delegated roles. Within the Placement period, all online learning units, associated academic assessment and academic activities, will be hosted on the SETU VLE system. While on placement, students competencies will be assessed by their preceptors. Competency assessments will be completed on the APPEL Virtual Learning Environment (VLE). These assessments focus on practice-based learning and ensure alignment with the required professional competencies. The module descriptors have been updated accordingly for clarity in learning outcomes, VLE and processes.

	Panel Comments February 2025: The link with APPEL and use of different VLEs is now clear and commended. The panel notes that competences are assessed by preceptors and whilst this is normal practice the panel would alert the Team to research which suggests placement supervisors (or whatever term is used) tend to be unwilling to ‘fail’ their students and therefore QA and preceptor training are paramount. The Faculty should ensure that appropriate training in quality assurance and assessment is provided for workplace supervisors to ensure consistency in experience and assessment for learners.



	Original Recommendation 2.2.6: Consider how OSCEs, placements, Interprofessional learning, ELPs et cetera can be used to develop and assess Entrustable Professional Activities (EPAs). 

	Faculty Response February 2025: The team thank the review panel for this recommendation. The pharmacy practice lecturers have reviewed this element. The context of assessments will be designed to ensure they are clearly aligned to real world scenarios, and practice situations. Assessment methods, including clinical assessment, OSCE and competency on placement will span the full practice of pharmacy. These will ensure that professional competency including within entrustable activities are progressively built through the programme. The OSCE component, beginning at first semester of first year will be progressive, building in station number, complexity and requirements as the programme progresses. Upon convening of the programme board post Academic Council approval with respect to validation an OSCE and assessment committee will be established to assess needs, design cases, outline opportunities for further seminars/training elements, establishing a process for benchmarking, assessor recruitment, patient scenarios. Members of the programme team involved in pharmacy practice modules and formulation/compounding areas will join this committee along with other members as required. This committee will remain in place as a core element of programme management. The Team acknowledges the significant benefits of Entrustable Professional Activities (EPAs) in structuring learning and assessing readiness for independent practice. While there is no agreed list of EPAs for pharmacists or pharmacy students in Ireland, SETU recognises their advantages in bridging the gap between theoretical knowledge and practical application. We will endeavour to produce an evolving list of EPAs tailored to the needs of Irish pharmacy education and aligned with the PSI’s Core Competency Framework.

OSCEs will introduce and assess EPA-aligned tasks in controlled environments, enabling students to demonstrate competencies such as clinical assessment, communication, and decision-making before progressing to placements. Clinical placements will allow students to apply EPA-related skills in real-world settings under supervision. SETU will work with APPEL preceptors to identify EPAs that are practical and achievable, supporting students' progression toward independence. IPL will develop students’ ability to collaborate within multidisciplinary teams, fostering competencies in communication and shared decision-making aligned with EPA requirements. ELPs will expose students to diverse practice settings, reinforcing their learning while preparing them for developments such as pharmacist prescribing. By integrating these components and developing an evolving list of EPAs, SETU will ensure students achieve the competencies needed for safe, independent practice, equipping graduates to meet the demands of modern healthcare.

	Panel Comments February 2025: The response fully addresses this concern. Recognizing that there is currently no EPA list in Ireland the suggestion of an evolving list of EPAs tailored to the needs of Irish pharmacy education and aligned with the PSI’s Core Competency Framework is supported. However, the panel can see no mention of these positive ideas in the revised course proposal. The proposal re creating a list of EPAs tailored to the needs of Irish pharmacy education and aligned with the PSI’s Core Competency Framework should be included in the revised programme document.




	Original Recommendation 2.2.7: Clarify how AI and machine learning can be employed going forward, not only in-patient health, but also in pharmaceutical sciences (drug discovery, advanced manufacture, formulation science).

	Faculty Response February 2025: We thank the reviewers for noting this important and evolving area, the team have further included the application of AI within the indicative content with modules spanning pharmacy practice, industrial pharmacy and pharmaceutical sciences. We also included the important considerations in the application of AI in Healthcare. We have engaged with our Department of Computing and Mathematics within the Faculty with experts in AI development and application and will work to ensure aspects such as the use of Machine Learning and AI based tools, and the development of Machine Learning and AI algorithms will be considered where possible. We will also align with SETU guidance, SETU Community of Practice, our Centre for Technology Enhanced Learning and ensure best practice on the use of AI in educational settings is applied, rationalised and output assessed for relevance and accuracy in teaching and learning applications.

	Panel Comments February 2025: The response text reads well, and here the clear link with other Departments in the University is a strength as it will bring in substantive expertise on the topic. However, in the revised course proposal we can only see this mentioned in ‘Pharmacy Practice 3: Professional practice, sustainability and ethics, gender, and health’ (pages 152-155) and ‘Pharmacy Practice 4: Clinical Pharmacy I’ (page 205). Where is this included in industrial pharmacy and pharmaceutical sciences? When the document is searched using Artificial Intelligence it is only the practice modules that are identified as including this. The module descriptors should be reviewed to ensure that references to AI and machine learning are included in all relevant modules. Reference to the Student Guidelines and training module on the use of AI available to students on Moodle would also enhance the document.




	Original Recommendation 2.2.8: Consider rebadging the ‘Oncology’ module as clinical applications and include the applications most prevalent and relevant to pharmacy, such as cardiovascular, respiratory, mental health as well as oncology.

	Faculty Response February 2025: The programme team thank their review panel for their consideration and feedback. The team will review the inclusion of this module following the first roll out of the programme to year 5. The Year 5 Oncology module was included in the Master of Pharmacy curriculum to address the growing health challenge posed by cancer in Ireland. The rising incidence, driven by an aging population and lifestyle factors, highlights the need for a well-trained healthcare workforce. The team noted in their development programme the inclusion of such modules in some Pharmacy programmes. Pharmacists play a crucial role in oncology, encompassing drug discovery, prevention, screening, treatment, and ongoing patient support. This module offers students the opportunity to foster critical skills, such as safely dispensing systemic and oral anticancer therapies, performing dose calculations and adjustments, monitoring treatment outcomes, and managing toxicity. These responsibilities are vital in ensuring patient safety and improving outcomes. However, studies suggest that pharmacy education often lacks sufficient focus on oncology, limiting pharmacists' ability to contribute successfully to this field. Strengthening oncology education at undergraduate level can address this gap and equip students with the necessary skills for meaningful practice and research. The module also aligns with Ireland’s National Cancer Strategy, which prioritises multidisciplinary and patient-centered care to improve outcomes. Pharmacists, in both community and hospital settings, are integral to prevention, early detection, and treatment management, directly contributing to these goals. As treatments advance, patients are living longer, often with multimorbidity, increasing the complexity of care. The module encourages students to apply knowledge and skills gained in previous modules including body systems and pharmacy practice, to create patient specific treatment plans that address numerous pharmaceutical care issues. Practical workshops and case studies provide hands-on experience in addressing these challenges. The module was also developed collaboratively with regional Pharmacy Advisor in oncology practice and offers opportunities for further collaboration and IPL with nursing and health promotion colleagues in this area. The team will ensure the skills gained in this module are highly transferable, preparing students for diverse career paths, managing complex pharmaceutical care regimens, optimising outcomes, and collaborating across interdisciplinary teams ensures that graduates can excel in their chosen healthcare setting.

	Panel Comments February 2025: The team have defended the focus of a single module in Oncology in Year 5 and wish to retain it until after the first roll out of year 5 when it will be reviewed. Their response clarifies that the module will be taught with an emphasis on transferable skills. It is undeniable that cancer is a major area of health demand; there are new treatments and new approaches to treatment and increasing roles for pharmacists in oncology, especially those in the hospital sector, although this could change going forward with more Hospital at Home approaches. The panel respect the team’s decision but would encourage them to make the module as generic as possible using oncology examples to illustrate the principles of drug discovery, prevention, screening, treatment, and ongoing patient support. The teams should consider if the module title could make this explicit e.g. Translational science, from drug discovery to patient care; learning from oncology. The team should make the delivery of the module as generic as possible so principles can be applied to other areas of pharmacy and consider if a revised module title could make the application more explicit.




	Original Recommendation 2.2.9: Reconsider or clarify the statement on page 72 of the proposal re exemptions available to mature or graduate students: ‘mature or graduate students may apply for exemptions from coursework and lectures through formal learning’. This statement is likely to attract commentary from the regulator (PSI); given that it is an integrated MPharm all learning outcomes will be required to be met and it would be unlikely that other programmes would meet those MPharm outcomes exactly.

	Faculty Response February 2025: The programme team thank the reviewers for this comment. The team have reconsidered and further reviewed PSI Accredited programmes further in this regard. The application for RPL has been amended in line with the recommendation, the integrated design of the programme and the learning outcomes. The decision has been made to remove this aspect.

	Panel Comments February 2025: The team are to be thanked for removing mention of these exemptions. 



	Original Recommendation 2.2.10: Clarify what pastoral care is available to MPharm students (tutor, advisor of studies, in-placement support et cetera) and, with respect to placement and off-site activities (ELPs et cetera) articulate to whom concerns can be raised by: (i) students; (ii) supervisors; and (iii) members of the public.

	Faculty Response February 2025: Student support and pastoral care is a core element of education at SETU and has been carefully considered by the programme team in its design particularly working group 6. Support within the programme has been considered with respect to academic support and pastoral care within the University, preparation for placement and support while on placement. Attendance and assessment performance will be reviewed by the module delivery team during the term with additional support provided. In the case of reflective practice/CPD, this will also be reviewed by an allocated lecturer, and feedback provided to ensure progress and development, this advisor will also act as an allocated point of contact for the student. Support will be provided by the Programme Director, programme team, Practice Educator and CPD advisor. SETU has excellent support systems through its Student Support Services all who assist students academically and personally. SETU Careers Development Centre provides excellent career development support for students including CV preparation services, preparation interviews, careers advice, seminars and graduate programme information sessions. The programme will support students through a combination of in- programme and University initiatives, and planned workshops/activities to include stress and time management, mentoring and a structured induction each year. A policy and flow schematic for the programme outlining the process of raising issues on placement and in the University has been prepared. All Master of Pharmacy students will be informed of this Process by staff in SETU yearly where they will also adopt the SETU Student Pharmacist Code of Conduct. This will be reinforced before APPEL placement and on induction/orientation each year. These have been outlined in the CE2 document. Open Disclosure: The Department acknowledges its responsibility to support any student involved in an open disclosure incident. This includes providing access to counselling services, debriefing sessions, and professional guidance to ensure their well-being and continued professional development. These commitments are outlined in the Department of Pharmacy’s Draft Policy on Open Disclosure, which will be submitted to the Taught Programmes Committee in February for review. Placement Students have placement periods in 2nd year, 4th year and 5th year. These placements are managed by APPEL (Affiliation for Pharmacy Practice Experimental Learning) which is overseen by the APPEL board, consisting of the Practice Educators from the Schools of Pharmacy and the APPEL Operations Team. Students are provided with a pre-placement checklist and will be guided in their Pharmacy Practice module directly ahead of the placement period. APPEL also required mandatory IPC training requirements, to ensure students are fully prepared and supported for placements. The Practice Educator at SETU is the designated contact point with APPEL and Students. The Programme Director will also act to support students where required. During ELP each student is assigned a supervisor, who is a member of their training establishment. The student will also have support from the Practice Educator at SETU and the APPEL team. The contact points are clearly signposted in an associated handbook. Members of the public will be directed to highlight their issues with the students preceptor, practice educator at SETU or with the Programme Director. As outlined in the SETU Code of Conduct and Student Expected Behaviour Policy and Disciplinary Procedure, a complaint may be submitted to the Complaints Resolution Officer online. Within the Student Fitness to Practice Policy and Procedure on the Master of Pharmacy Programme, the process of raising concerns is highlighted. Concerns must be clearly outlined, in writing and available supporting evidence included.

SETU will act in accordance with these policies. The CE2 has been updated to reflect this Section in the Programme Administration Section.

	Panel Comments February 2025: This is a comprehensive response which the panel notes is included in the course proposal pages 81-82. The only additional point to consider might be to appoint an individual adviser or regent to each student when they enrol in year 1. This is a model used with success in other universities. The Department should consider appointing an individual adviser to support each student. 
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Signed: 		________________________
			Prof. Eithne Guilfoyle (Chair)

Date: 			10 March 2025
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